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A great education has the power to transform lives



As we come to the end of another
academic year, it seems like a
natural time for reflection and
thank you. On a personal level,
this is even more fitting as my

time in education ends this
summer and | retire after 38 years
in this wonderful profession of
education. Working in schools
with children is a vocation. It is
a privilege to walk beside our
pupils and students as they
journey through their young lives
preparing for the next stage, and |
feel very blessed to have done so
in schools across our region.

“Nicola’s positive attitude always brings
out the best in everyone around her. She
is a fantastic leader, with such knowledge
and passion for what she does. Her calm,
strong and thoughtful presence will
continue to inspire us, and we wish you all
the happiness in your next chapter.”

“It has been a privilege to work with
Nicola whose expertise in SEND is
matched only by her passion for ensuring
every child receives the support they
deserve. Nicola has had a relentless drive
to strengthen provision across the Trust,
always placing the child at the centre

of everything she does. We have learnt

so much from working with such an
exceptional and inspirational leader.”

A message
from our
Chair of
Trustees,
Dave
Harrison

Retirement can be one of life’s most
difficult decisions. It often involves
practical considerations: how much
money you will need, where you
might live, but the deeper questions
are often left unexplored: when the
time is right, and what you will do
next. Without careful reflection on
these questions, retirement can
feel overwhelming, even forced
upon us by stress or unforeseen
circumstances.

In Romans 12:2, Paul writes, “Be
transformed by the renewing of your
mind.” The Greek word for “transformed”
is metamorphosis, the same word used
to describe a caterpillar becoming a
butterfly. This transformation of the mind
creates space for a new perspective,

a new view on the world, sometimes
likened to a contemplative practice.
When we truly begin to see the world
differently, retirement is no longer an
ending, but simply a new stage of life, like
a promotion.

Through this renewal, we come to

realise that it is not the job itself that has
changed, but our relationship with it. The
people, the environment, the purpose may
remain the same, yet something within us
has shifted, preparing us to move forward.

As mentioned previously, Anita Bath, our
Chief Executive Officer, will be retiring this
year. It is this very transformation that has
enabled her to reach such a significant
decision. It is no small step, particularly for
someone who has been so instrumental

in shaping our Trust, a Trust that has

grown from nothing in 2019 into what

it is today. In the beginning, there was

no blueprint for how an Academy Trust
should function. Anita, working alongside
the Trust Board, Headteachers, Governors
and staff, carved out a clear vision, forging
values, inspiring creativity, and building
the relationships needed to generate
momentum for a project of this scale.

Anita’s unwavering passion and ambition
for young people have made her a truly
formidable leader. Over her many years
in education, from English teacher

to Headteacher, and ultimately CEO,

she has often described her career as
“the best job in the world.” It has been

a privilege, as Chair of the Trust, to
witness her leadership style built on her
faith, humility, humour, honesty, and
thoughtful communication, combined
with a wonderful sense of humour and a
seemingly effortless ability to unite people
around a shared purpose. Above all,
what stands out most is her unwavering
commitment to the most vulnerable
pupils, a commitment defined by both
compassion and absolute resolve.

Six years ago, Anita lit the spark of
something extraordinary. She moved
mountains that began our journey to
provide an ambitious and inclusive
education for every pupil in our care. While
her achievements are too numerous to
list, one lasting legacy is the introduction
of the ‘Living Leader’ programme, which
has profoundly shaped leadership across
our Trust. Only last week, a Headteacher
spoke to the Board of the transformative
impact it has had personally and within
their school.

Letting go of such a profound sense of
purpose and achievement is never easy.
Yet, while Anita may not miss the sleepless
nights and relentless demands of leading
a large Trust, her spirit will endure. It

is no surprise that her extraordinary
contribution and service to education
was marked this year with an OBE. Of
course, she will be deeply missed but her
influence will continue to be felt across
our schools and in the way we work
together, holding fast to the principle that
“the way we do things” truly matters.

On behalf of the Board, | would also like to
extend our heartfelt thanks and warmest
wishes to Nicola Taylor, our Trust Lead

for SEND, who is also retiring. Nicola has
transformed SEND provision across our
Trust, and her impact will be felt for many
years to come.

To both Anita and Nicola,
thank you, and we wish you a long,
fulfilling, and joyful retirement.




The Department for Education
is releasing further information about
the reforms to the SEND system.

In this piece, | have taken key parts
of the relevant documents to try and
provide some simple explanations of

what lies ahead.

‘We’re re-shaping the SEND system to make all mainstream
early years settings, schools and colleges truly inclusive. We’re
investing billions of pounds to adapt classrooms and corridors,
train teachers, educators and assistants, and bring experts like
speech and language therapists into settings.’

(DfE, ‘What parents of children with SEND need to know’).

What does this mean for my child in a mainstream school?

‘Every mainstream setting will be expected to deliver a strong
universal offer — high-quality, inclusive teaching for all children.
Children who need additional help will be able to access three
flexible layers of support — Targeted, Targeted Plus and Specialist
— on top of the universal offer. Children will be able to easily move
between layers as needs are identified and develop, they are not
sequential.’

Will SEN Support Plans change?

Yes, children with SEN will all have an Individual Support Plan
(ISP). This looks like it will be a digital plan which will have the
same format whichever school your child is in. Parents and
schools will work together on what needs to go in the ISPs, and
they will review them together regularly.

Is it true that there will be fewer places in special schools?

There are no plans to reduce the number of special school places,
but more children with more complex needs are expected to be
able to stay in their local mainstream schools with enhanced
support. ‘Schools will all have ‘inclusion bases’ (Enhanced
Provisions), spaces designed for children with SEND where they
can receive targeted interventions and support or spend time to
help them regulate and access their education. This will support
more children to receive specialist and targeted support whilst
being part of their local school, and the intention is that fewer will
require special schools.

Department
for Education

Every Child Achieving
and Thriving

However, these settings are vital for children and young people
with the most complex needs. Our investment will increase

the number of special school and alternative provision places
available for children who need them.

What’s happening to EHCPs?

‘EHCPs will be retained and improved. They will give a legal
entitlement to more intensive or complex support than
mainstream education settings can routinely provide. New EHCPs
will be based on new Specialist Provision Packages, putting an
end to the postcode lottery in support. Changes to EHCPs will
move in lockstep with radical improvements to SEND support

in mainstream nurseries, schools, and colleges, which means
more children will get SEND support including more involvement
of healthcare professionals like speech therapists and experts
like educational psychologists. These changes will be phased.
For children and young people with an existing EHCP, transition
to the new system will begin from 2030, once the new inclusive
mainstream system has been fully built.’

Will EHCPs and ISPs be legally binding?

Yes. EHCPs will continue to provide statutory protection for
complex needs. Individual Support Plans will be a legal obligation
for schools and colleges.

Might we still need to go to tribunal if we are not happy with the
provision for our child?

The tribunal system is overrun. ‘School complaints
systems will be updated so complaints about SEND are heard
by a panel including a SEND expert independent of that school.
For children with EHCPs or applying for a needs assessment the
tribunal will remain as an important backstop, and we will improve
mediation and dispute resolution so more disagreements can be
resolved without lengthy legal processes.’

It is important to keep in mind that the new
system will not be fully functioning until 2030. That is when we
expect the legal duties on schools to change. For now, things
remain as they are and we encourage you to continue to work
together with your child’s school to ensure that their needs are
well understood and met.

As a Trust, we will continue to support our schools by providing
Speech and Language Therapists, a specialist central team,
networks to share best practice and training and advice and
guidance. We will be working together to make sure that required
changes are introduced as smoothly as possible. Please speak to
your school if you have any questions about how this might affect
your child in coming years.

St John Vianney Catholic Primary School
is set to undergo a radical transformation,
with work due to start on the construction
of a new, state-of-the-art school building,
under the Department for Education’s national
School Rebuilding Programme.

The investment follows the earlier identification of Reinforced
Autoclaved Aerated Concrete (RAAC) in the original school
building meaning the school is currently housed in temporary
accommodation on site.

The multi-million pound investment will support the long-term
future of St John Vianney and will provide high-quality facilities for
all the children.

A two form entry school, designed to accommodate 420 primary
pupils and 52 nursery places. There will be no change to staff and
pupil numbers as a result of the proposals. The new buildings
will be eco-friendly and meet the latest environmental standards,
using low carbon and renewable energy solutions such as solar
roof panels and air source heat pumps.

The high-end facilities will include classrooms, group learning
areas, school hall, library, chapel, additional SEN support spaces,
meeting rooms and staff work areas. Outside, pupils will benefit
from improved hard and soft play areas, a redesigned forest
school and upgraded playing fields - creating accessible, engaging
spaces that support outdoor learning and play for all ages.

Headteacher Allyson Thorpe welcomed the news: “We are all
excited about the next stage of the redevelopment programme,
which will provide us with a modern, eco-friendly, and sustainable
school building to support generations of learners to come. It is a
wonderful opportunity to have designed a new school with many
bespoke and specialist learning areas which all serve to promote
the ethos and learning environment we want for our children of
the future.” Mrs Thorpe added, “The staff and children are looking
forward to seeing the new school take shape over the coming
months, it will be so exciting for the children to see the building
and upgraded outside space take shape in front of their eyes.”

Construction of the new building will be delivered by Galliford Try
Construction Ltd on behalf of the DfE, with the work planned to
ensure the school can continue to operate safely throughout the
project.




-
Narrating Play
Workshop

Gemma East, Speech and Language Therapist, and Susan
Mulholland and Danielle Slader, Writer and Facilitators.

This term sees the start of an exciting series of four new
Narrating Play workshops available to all Trust Early Years
staff, with venues in North Tyneside, Northumberland and
Newcastle.

Research evidence suggests that the quality of conversation
matters most, not just the quantity (EEF, Improving early
education through high-quality interactions, Sep 2025).

A large focus of the project is emphasising the power of adult-
child interactions and encouraging staff to lean into their own
creativity to enhance the play within our settings. Establishing
these skills from a young age supports children to have the best
possible start.

We have 45 participants signed up and we look forward to
welcoming more of our staff over the coming sessions.
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Mobile Phones
in Schools

The DfE have published new guidance which became
statutory on 29th June 2026 and must be followed in all
schools from 1st September 2026.

‘All schools should be mobile phone-free environments by
default; anything other than this should be by exception only.’

What do these changes mean for our schools?

All schools should develop a mobile phone policy that prohibits
the use of mobile phones throughout the school day, including
during lessons, the time between lessons, breaktimes and
lunchtime.

You may have seen in the media that how schools plan to
manage this varies greatly. Schools may have special lockers
for mobile phones, others have sealed pouches, some are
allowing ‘brick’ or ‘dumb’ phones which can only be used

to call or text and have no internet access. Other schools
have invested in magnetically locking pouches, which can be
expensive.

[ o
Regarding Sixth Form students, the rules can be slightly BBCET puplls I'alse
different. The government suggests KS5 students can be
allowed access to their mobile phone ‘at certain and limited
times and locations’, reflecting their stage and age, with

increased independence and responsibility. Sixth formers

their voices in joyful
should not be allowed to use their phones in front of younger Cathedral Celebratlon
students; hence schools should limit their use to the common

room. On the 23 and 24 June, over 720 pupils from ten
BBCET primary schools gathered at the Cathedral Church

Exceptions to the rule of St Mary for Cantate, a joyful celebration of singing.

In cases where students need access to their phones during the
day for medical reasons, such as to control an insulin pump,
schools will need to have a bespoke, individual solution.

The thinking behind the ban

It is hoped that banning phones will minimise classroom
disruption, improve student behaviour, tackle bullying and
protect young people’s wellbeing. The overarching goal is to
ensure phones “have no place in the classroom” so students
can stay engaged in learning. It is also hoped the ban will
encourage more conversation between students, that it will
be a real positive, giving students the opportunity to have
conversations and learn real-world communication skills. It may
also be a good way for students to think more for themselves,
form their own opinions, and not overly rely on the internet,
Google and Chat GPT.

Staff Mobile Phones

There are also some rules for teachers in the government’s
guidance too. It says that school staff should not use their own
phones for personal reasons in front of students throughout
the school day. This is to “empower staff” to better challenge
students to meet the school expectations.

It also sets out when it might be appropriate for teachers to use
a mobile phone in school, such as to ‘issue homework, rewards
and sanctions, or to log in to secure accounts using two-step
verification.’

Working together

The government has made it clear that headteachers know
their own schools and students best, so can choose a way of
delivering a phone ban that works for them. BBCET secondary
headteachers have worked together and shared draft policies
ready for September.




School in the Spotlight:

St Teresa’s Catholic Primary School
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St Oswald’s Catholic Primary School awarded
the Inclusion Quahty Framework (IQF) Award
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There was great excitement at St Oswald’s
Catholic Primary School when staff, children
and governors learned that the school

had been awarded the Inclusion Quality
Framework (IQF) Award by Newcastle City
Council.

The award celebrated the school’s commitment to
ensuring inclusion is at the heart of everything it
does.

During the assessment process, visitors spent time
speaking with children, staff and governors, gaining
a real insight into life at St Oswald’s.

The school proudly showcased its inclusive practice
in many ways. Visitors saw how adaptive teaching,
personalised learning and a range of support
provisions help meet the needs of all children.

They also learned about the school’s strong
universal offer, ensuring every pupil feels valued,
supported and able to succeed.

Most importantly, the visitors experienced the warm
and welcoming atmosphere that makes St Oswald’s
so special.

Children spoke confidently about being themselves,
feeling safe and being encouraged to achieve their
personal best.

Receiving the IQF Award was a proud moment

for the whole school community and a wonderful
recognition of the dedication, care and teamwork
that help every child flourish at St Oswald’s Catholic
Primary School.

An Inspiring
Climb:
William, aged
8, takes on the

Three Peaks
Challenge

A remarkable young adventurer from St Paul’s
Catholic Primary School has demonstrated our
R.E.S.P.E.C.T. values in spectacular fashion

by successfully completing the National Three
Peaks Challenge at the age of just eight.
Throughout the challenge, he demonstrated
exceptional resilience when faced with
difficult terrain and challenging weather
conditions, while maintaining a positive
attitude from start to finish.

William recently summited Ben Nevis
(1,345m), Scafell Pike (978m) and Snowdon
(1,085m) — the highest mountains in Scotland,
England and Wales — in an extraordinary test of
endurance, determination and character.

The challenge was far from easy. William faced
some of the toughest conditions the British
mountains could offer, including zero visibility,
sideways rain and relentless storms.

The steep paths to each summit were
demanding and the weather was unforgiving,
yet William continued step by step with quiet
determination, resilience and an infectious
cheerfulness that inspired everyone around
him.

William covered an estimated 42 kilometres
across the three climbs. He achieved a

total ascent of more than 3,000 metres and
accumulated an astonishing 120,000 steps
throughout the challenge.

William was thrilled to receive a signed
photograph and merchandise from The
Mission: Everest team, who acknowledged his
impressive efforts and determination.

He has also recently been awarded a Blue
Peter badge.

Everyone at school is incredibly proud of
William and the example he sets for others.

To complete the National Three Peaks
Challenge at just eight years old is an
outstanding achievement and a testament
to his perseverance, courage and positive
mindset.

Congratulations,
William — a truly
inspirational
achievement!




Ofsted updates:

St Bede’s Catholic
Primary SChOOl Bedlington

(v) Safeguarding standards met

() Show

Expected standard ©

Achigvement

Attendance and bahaviour

Curriculum and teaching

Early years

Inclusion
Leadership and governance

Personal development and wellbeing

Pupils progress well across the curriculum
Jrom their starting points. Pupils with special
educational needs and/or disabilities make secure
progress throughout the curriculum because staff
match adaptations closely to their needs.

Attendance has improved over time and is now well
above national averages for all pupils, including
pupils with special educational needs and/or
disabilities (SEND) and disadvantaged pupils.

Leaders have an accurate understanding
of the curriculum.

The revised curriculum is well sequenced
across subjects and year groups, so pupils
build knowledge step by step.

Staff deliver the phonics programme expertly, and
pupils move through the programme at pace to
become fluent early readers.

Warm, caring relationships between staff and
children create a strong foundation for learning.

Leaders make sure all pupils are included fully
in school life at St Bede’s. They know pupils
and their families well.

The school’s well-planned approach to personal
development and wellbeing begins in the early
years. The inclusive approach is rooted in the
school's values and its comprehensive personal,
social and health education curriculum.

Pupils are proud to be part of the community
of learning at St Bede's.

Leaders have high expectations of all pupils.

Sacred Heart
Newcastle SCITT

) Compliance, including safeguarding: standards met

Exceptional @

Strong standard @
Achigvamant
Curriculum, leaching and training

Leadership

Leaders offer notably high levels of support
and care to its trainees.

Robust systems exist through which additional needs
and barriers are swiftly identified. This enables leaders
to put highly effective support in place, which often
has a transformational impact on trainees’ ability to
complete the programme successfully.

Leaders’ careful consideration of curriculum design
and sequencing prepares trainees very well for
the workplace. Almost all trainees complete both
the programme and the postgraduate certificate
in education successfully. Many trainees secure a
teaching post before the end of the programme.

Leaders draw on ‘experts’ to deliver various
aspects of the curriculum. Over the course of the
programme, trainees have multiple opportunities
to observe expert practice.

Trainees have a rich, deep knowledge of relevant
educational theories and their specialist subjects. As a
result, trainees achieve very strong outcomes.

Leaders have designed a carefully structured
and ambitious initial teacher education (ITE)
curriculum that meets statutory expectations and
is robustly informed by relevant research and
professional guidance.

Leaders, including those with oversight of the
programme, articulate a clear and ambitious vision
Jor the secondary phase, placing pupils’ education and
wellbeing at the heart of the trainees’ development.

A strong culture of professional respect characterises
the partnership. Staff are positive and supportive,
fostering an environment where trainees thrive.

Trainees benefit from studying with a provider
that gives very high levels of consideration to any
additional needs or barriers they may have. Leaders
have created a highly inclusive culture.
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St Stephen’s Catholic
Primary School races to

victory at Greenpower
Goblins Challenge

The Greenpower Goblins Challenge gives young people the
opportunity to design, build and race their own electric

kit cars, developing teamwork, creativity and practical
engineering skills along the way. The 2026 Gateshead race
day brought together 16 teams from schools and community
groups across the North East to compete in slalom, drag and
sprint events.

A standout performance came from St Stephen’s Catholic
Primary School, Longbenton, whose vehicle impressed
judges with its speed, reliability and consistency throughout
the competition, securing the overall win. The achievement
reflected months of hard work by pupils and support from
Greenpower Ambassador Rowland Hingston and Siemens
STEM volunteer George Wright.

Speaking after the victory, Mr Baines from St Stephen’s said:
“Taking part has been an incredible experience for our school.
The competition was a fantastic day regardless of the result,
but yesterday’s success made it extra special for our pupils.”

The event highlighted the value of hands-on STEM learning,
inspiring young people to build confidence, solve problems and
explore future careers in engineering and technology.

newcastlemagazine.com/young-engineers-shine-at-greenpower-
goblins-race-day-in-gateshead

Students from
St Benet Biscop
Catholic Academy
share joy of reading
with local nursery

Sixth form students from St Benet Biscop Catholic Academy
visited Little Angels Nursery in Bedlington to help inspire a
love of reading among young children. Ten Year 12 and 13
Social Sciences students took part as part of their studies in
Health and Social Care, Early Childhood Development and
Psychology.

During the visit, students read stories to children aged 0—5
and observed early years activities, gaining valuable hands-
on experience. The initiative, organised by Social Sciences
Lead Natalie Jewitt, also aimed to build links for future work
experience opportunities.

Students found the visit rewarding, with Ruby praising
the children’s independence and Tilly highlighting their
confidence in interacting with new people.

Mrs Jewitt commended the students’ professionalism,
describing them as positive role models who showed care,
respect and enthusiasm. The visit marked a successful
first outreach event, strengthening community links while
promoting a lifelong love of reading.

.-_'t“‘:"--‘..'. :
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From Classroom to Bookshelf: St Lawrence’s children
publlsh thelr own adventure story

On Friday 12 June, we were delighted to welcome Year 5
pupils from across the Trust to our annual Year 5 Maths
Challenge. Each school was represented by a team of four
budding mathematicians, who spent the day tackling a
range of exciting and demanding mathematical challenges.

The competition began with a collaborative group round,
where teams could choose their own strategy for answering
15 questions. This was followed by a challenging cross
number puzzle before pupils took on the popular shuttle
round, requiring excellent teamwork as pairs built on each
other's answers to solve a sequence of linked problems.

After lunch, the competition continued with a logic

round, several rounds of the fast-paced 'Make a Number'
challenge and, finally, the eagerly anticipated relay, where
speed, accuracy and communication were all put to the
test.

Our Year 10 Maths Ambassadors played an important role
throughout the day, supporting the running of the event,
helping to supervise activities and encouraging the younger
pupils. They were excellent role models and represented
the school brilliantly.

The standard throughout the day was exceptional, with
the final scores incredibly close. Congratulations to our
joint third-place teams, St John Vianney and St Cuthbert's
(Walbottle), second place Sacred Heart Team 1, and this
year's overall champions, St Charles’.

A huge well done to every pupil who took part to -
demonstrate outstanding mathematical thinking, resilience |

and teamwork throughout a fantastic day of competition. %
We look forward to welcoming next year's Year 5 -
mathematicians for another exciting Maths Challenge.

\ £
Year 5 pupils at St Lawrence’s Catholic Primary
School are celebrating a major achievement
after becoming published authors through a

three-year creative writing project with Seven
Stories, funded by the Helen Bailey Trust.

To keep up to date with what is happening at
Bishop Bewick schools please follow us on our social media pages
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https://x.com/bishopbewick?s=11&t=aluurx3vInQAH6waUgjbDA
https://www.youtube.com/@bbcet
https://www.instagram.com/bishopbewick/?igsh=MTRybXRldTNuazNheA%3D%3D
https://www.facebook.com/profile.php?id=61566772150358
https://www.linkedin.com/company/bishop-bewick-catholic-education-trust/
https://bsky.app/profile/bishopbewickcet.bsky.social
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